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DISTRICT SUPPORT SERVICES 
M A R C H  2 0 1 8  

 

PROFESSIONAL LEARNING COMMUNITY  

OVEC’s PLC meets the first Monday of each month. The PLC is comprised of representatives from each 
program within OVEC.  
 
The three desired outcomes of PLC are: 
1. Increase our knowledge about educational issues. 
2. Increase our knowledge of how OVEC programs and services can complement each other. 
3. Collaborate to identify needs, plan of action, implementation, and then evaluate the results. 
 
OVEC’s professional learning community met in March and discussed possible regional needs. PLC members 

worked in small groups to identify regional needs, data sources to support identified needs, current 

training/support provided by OVEC consultants, evidence to support if the intended, desired outcomes were 

achieved based upon supporting evidence, and possible evidence-based research to plan for next steps. This 

information will be shared with the Strategic Plan core team to assist in developing the new 2018-2021 OVEC 

strategic plan.  

UPDATES ON THE DEVELOPMENT OF THE OVEC STRATEGIC PLAN 2018-2021  

The work on the development of the next OVEC Strategic Plan is underway!  The Core Planning Team, which is 

comprised of Dr. Mooneyhan and the directors on the OVEC staff, met on March 6th.  The focus of this work 

was to talk about the process and discuss the Strengths, Weaknesses, Opportunities, and Threats (SWOT).  

From the needs identified from not only this meeting, but also included an analysis of the regional assessment 

data from the OVEC PLC. Multiple sources of data used to help in formulating the goals and actions taken to 

address the needs.   The second CPT #2 meeting was held on March 19th.  The meeting focused on finalizing 

recommendations for the Vision, Mission and Belief statements, as well as identifying the overall broad AREAS 

related to the identified needs.  On April 10, OVEC will be holding a meeting of the Expanded Team to listen to 

the voice of our districts and role groups.   

Leading this work for OVEC are Chrissy Jones, cjones@ovec.org and Tina Tipton, ttipton@ovec.org. 

EXCEPTIONAL CHILDREN SERVICES  

Overcoming Adversity 
 

Put simply, what happens to us as children affects our physical, psychological, and social development and 
overall well-being not only in school, but also into adulthood.  Children who face adverse experiences in 
childhood have a much higher likelihood of poor short- and long-term outcomes.  They are at risk for problems 

mailto:cjones@ovec.org
mailto:ttipton@ovec.org
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in the areas of learning, behavior, social relationships, and even physical health.  In fact, a child exposed to 
multiple adverse childhood experiences (e.g., neglect, abuse, divorce, an incarcerated parent) has a 
staggeringly higher risk of health issues, such as heart failure and cancer in adulthood.   
 
One factor scientists believe is at play involves our physiology and the brain.  Children who have faced trauma 
or other adverse experiences may have brains with overaroused threat detection centers; this makes sense, 
because they have experienced and/or perceived numerous threatening situations.  Their brains are 
constantly on alert for potential threats and may even perceive threats when all is truly safe.  This results in 
constant toxic levels of stress hormones that can overwhelm their ability to cope in the moment and 
negatively impact their physical, mental, and emotional health in the long term. 
 
This toxic stress alone is enough to disrupt everyday functioning (for example, a student’s ability to stay 
focused on an instructional task); due to overactive threat detection centers, they may be more likely to 
exhibit internalizing (e.g., social withdrawal, anxiety symptoms) and externalizing (e.g., disruption, verbal 
aggression) problem behaviors.  In the presence of certain triggers, perceived threats, or reminders of past 
trauma, the part of the brain focused on survival takes over, initiating a fight, flight, or freeze response.  In the 
presence of an unsafe environment, fighting back, running away, or staying very still are useful behaviors for 
protecting oneself.  In the classroom, however, these behaviors can be jarring and disruptive to everyone 
involved and even confusing as they seem to be inappropriate or disproportionate responses to everyday 
situations.  For the child, though, they are coping mechanisms meant for survival based on his or her 
perception of safety. 
 
Given the severity of the problem, it’s perhaps no surprise that children experiencing toxic stress, symptoms of 
trauma, and/or mental health disorders are at higher risk for not performing well in school.  Although the 
challenge is significant, students who have faced adverse experiences can thrive in school and later in life, 
particularly when educators intentionally provide support.  There are a number of things we can focus on to 
promote resilience and success for all our students.  First, all students—and especially, those who face 
challenges—benefit from environments characterized by structure, routine, consistency, predictability, safety, 
and positivity.  These are all hallmarks of well-implemented Tier 1 PBIS.  Second, students who feel connected 
to school and who have a trusting relationship with at least one adult are more likely to be resilient in the face 
of adversity.  Third, positive teacher-student relationships and interactions can literally reform the brain, 
reducing toxic stress, promoting a sense of safety, and developing trust for adults.  Fourth, evidence-based 
classroom management practices not only promote productive student behavior but also a sense of 
psychological safety for all students.  Finally, self-regulation skills—which involve being able to monitor and 
manage one’s thoughts, emotions, and behaviors—empower students to calm and focus their minds, taking 
control of their thoughts, feelings, and actions.   
 
Fortunately, these are all approaches for supporting students that fit well within the school environment and 
lead to improved outcomes for students.  OVEC ECS staff can provide districts with training and technical 
assistance on these approaches as well as trauma-informed care and practices, including consulting with 
administrators and district and school teams to proactively promote resilience and mental wellness and build 
capacity for responding to adverse childhood experiences, trauma, and mental health disorders.   
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For more information, please contact Christel Bogar, Director of Exceptional Children Services, 
cbogar@ovec.org. 
 

TECHNOLOGY  

The Uniform Course Code Training held at the Arvin Center was a success with districts merging their school 

courses with the information provided by KDE for new, deprecated and changes in standards.  Great 

discussions occurred on making the 2018-19 school year calendars and courses compliant with KDE standards. 

The initial Google training for the OVEC staff will take place on March 19th.  We are excited to get our 

“classrooms” up and running and be able to share information with our districts! 

In Kentucky what is the basis for all major funding streams for state and federal revenue?  Student 

Attendance!  Information is being gathered regarding a session on Kentucky Attendance for the districts.  This 

session would look at the correct setups to ensure the proper funding, new guidelines and an overall refresher 

for seasoned personnel and a learning environment for new personnel. 

The next Instructional Technology Network meeting will be in April. 

For more information, please contact Mindy Stella, mstella@ovec.org 

UPDATE ON LEARNING AROUND THE USE OF “MICRO-CREDENTIALING”  

As a follow-up to the session on February 22nd where BloomBoard representatives shared information on their 

micro-credentials, we will meet with them again on April 10th. The session on April 12th will begin at 1:00 PM 

at OVEC, following the OVSO/DoSE network meeting and lunch.  Members of this group and the OVEC 

Personnel Directors are invited to come to the meeting with BloomBoard to learn more.  We continue to share 

with our districts from vendors, universities and other groups on micro-credentialing due to the interest of 

some of our districts.  We also know our districts are interested in providing their own micro-credentials as 

another option.   

If more information is needed for the April 12th meeting, contact cjones@ovec.org or ttipton@ovec.org. 

 MAGNIFY LEARNING- PROJECT BASED LEARNING PROFESSIONAL LEARNING  

June 12th, 13th, and 14th, OVEC will offer a professional learning in partnership with Magnify Learning from 

Indiana.  We have collaborated with Magnify Learning for 3 years and appreciate that their facilitators are 

practitioners of the work from schools in Indiana and some are from Kentucky too!  The “PBL Jumpstart” held 

in June will focus on “nuts and bolts” of PBL.  Participants will leave the workshop with a fully vetted PBL unit 

to implement!  A flyer is included with this report, which has the information on the starting and ending times 

and link to register.   

mailto:cbogar@ovec.org
mailto:awhite@ovec.org
mailto:cjones@ovec.org
mailto:ttipton@ovec.org
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If any questions, please contact ttipton@ovec.org. 

MATHEMATICS COACHING – DR. MAGGIE MCGATHA  

Dr. Maggie McGatha spent two days with over 35 instructional coaches on March 12 and 13.  The focus of the 
seminar was on using coaching to support mathematics teachers in changing their instructional practices.  
During the session, participants examined and utilized the Leading for Mathematical Proficiency Framework 
that focused on the connections between shifts in classroom practice and student outcomes. Throughout the 
training, the Standards for Mathematical Practices were integrated in the hands-on activities the coaches 
experienced.  Participants were introduced to several coaching tools, which are designed to use with teachers 
for planning, data gathering, reflecting, along with connecting the tools to student outcomes.  Each 
participating instructional coach will receive a copy of the upcoming release of the book, Everything You Need 
for Mathematics Coaching.   
 
This seminar was provided in lieu of the March and April OVICN (Ohio Valley Instructional Coaches Network) 
meetings. 
 

HI-Q MATH PROJECTS (MATH/SCIENCE PARTNERSHIP GRANT)  

The culminating event for the HiQ and HiQ2 Math Projects will be a Showcase on June 5th at the Blair Center in 

Shelbyville.  Everyone is invited to attend. Participants from the math projects involved with these grants will 

exhibit their work for teachers and administrators from their own and other districts to see.  After this 

exhibition, their work will be posted to the OVEC, KDE, and district websites, so that other educators can 

benefit from what they have learned through their participation in these projects.  

On March 8, HiQ2 participants from Shelby and Grant counties spent a productive day with Ryan Steurer, from 

Magnify Learning, honing their presentations for the Showcase in June. This workday served as a benchmark / 

progress check on the deliverables they are creating.   

Dr. Maggie McGatha worked with the HiQ2 group on March 14th, focusing on algebraic thinking in terms of 

conceptual understanding in math and techniques for student engagement as a means of sharpening coaching 

skills.  

The final session on Mathematical Coaching with Dr. Maggie McGatha for the HiQ2 folks will take place on 
Friday, March 23rd. Participants will continue an in-depth exploration of coaching skills.  The focus for 
conceptual understanding in mathematics be on ratio and proportion, an area which is of great significance at 
the middle school level.  
 
Please be sure to mark your calendars and join us for the HiQ Showcase on June 5th.  
 
Contacts for Hi-Q2 are ttipton@ovec.org and kmcclure@ovec.org  
 

mailto:ttipton@ovec.org
mailto:ttipton@ovec.org
mailto:kmcclure@ovec.org
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OVEC PERSONNEL DIRECTORS MEETING AND THE OVEC EDUCATOR RECRUITMENT FAIR  

The OVEC Personnel Directors network meeting was held on March 7th beginning at 2:00 PM.   The meeting 

time included the following: 

 Sharing information on “micro-credentialing” and looking at the needs to know and wants from 

the directors. 

 Discussed KTIP and the next steps if not in the state budget for funding. 

 Student teacher requirements for a district including how the physical/medical forms are 

processed and the new requirements for the future. 

 Heard from our partners in attendance-University of Kentucky and Bellarmine University 

(others invited but did not attend) 

 Sharing of dates for other recruitment fairs in KY and out of state. 

 Sharing time and questions from the districts 

Following the Personnel Directors meeting, The OVEC Educator Recruitment Fair was held at OVEC also on 

March 6th.  We had nine of our districts to attend which we celebrate!  The disappointment is in the fact we 

only had four candidates come in to see the districts during the 4-6 PM session.   Due to the low turnout from 

teaching candidates for our Educator Recruitment Fair last year and this year, it is time for us to have a 

conversation with our OVEC Board on “what is next?”  At the April Board meeting, we will discuss what our 

Board wants to do in terms of moving forward with the “fair” for next school year.  Do we want to consider 

any of the following ideas or are there others for us to explore: 

 Keep the “fair” as it is now at OVEC and in March 2019 or 

 Open the “fair” up to other KY districts, including the OVEC districts, and move to a location like 

the Arvin Center or Blair Center to see if more districts will attract a larger “pool” or 

 Due to the last few years of low turnout, just not have a “fair” at all at OVEC or 

 Offer a regional “virtual” or online “fair” or 

 See what other options for might work to have more interest from candidates. 

If comments or questions please contact ttipton@ovec.org. 

OHIO VALLEY ORGANIZATION FOR PRINCIPALS (OVOP) NETWORK MEETING  

Scott Murphy, a former principal and now an Educational Director and Leadership Coach with PEBC, facilitated 
the February 27th OVOP meeting.  This was the fourth day of the five-day institute with Scott.  His focus for the 
day was “Facilitative Leadership”, which included: 

 building on the individual leadership dispositions,  

 continuing work on participant’s vision framework,  

 building capacity in providing feedback and engagement with teachers, and 

 leading during testing season.   

mailto:ttipton@ovec.org
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Our final session with Scott is scheduled for April 17th as part of OVOP.   
 
The March OVOP meeting is March 27th, which will be a joint meeting with the Guidance Counselors Network.  
Joining us at the March meeting will be Allyson Cox Taylor, Executive Director Office of Child Abuse and 
Exploitation Prevention, with the Office of the Kentucky Attorney General.  Ms. Taylor’s work focuses not only 
on child abuse prevention, but also on human trafficking prevention and prosecution.   
 
Contacts for OVOP are Tina Tipton, ttipton@ovec.org  and Chrissy Jones, cjones@ovec.org.  
 

OHIO VALLEY SUPERVISORS ORGANIZATION (OVSO) NETWORK MEETING  

The OVSO network met at OVEC on March 8th, 2018 at the OVEC office.  A “hot topic” was the proposed 
accountability model, particularly the growth piece.  Ms. Tipton continued discussion around microcredentials 
and sought input from the district representatives as what they need to know as we continue exploring this 
possible alternative in our schools and districts.  Other topics discussed was proposed 2018-2019 Thinking 
Strategies Institute information, with registration information forthcoming.  Discussion regarding proposed 
2018-2019 professional learning opportunities and associated cost were shared and discussed.  The OVSO 
members recommended waiting until after the 2018-2020 budget is solidified before making a 
recommendation on how to proceed.  Anticipated 2018 summer professional learning opportunities were 
shared by district representative.  District sharing highlighted the increased focus on school safety by all 
districts and preparing for the 2018-2019 school year. 
 
The final OVSO meeting will be held on April 12th, and will be in conjunction with the DOSE meeting. 
 
Contacts for OVSO are Tina Tipton ttipton@ovec.org and Chrissy Jones cjones@ovec.org. 
 

GUIDANCE COUNSELOR NETWORK (GCN)  

The Guidance Counselor Network met on March 1st, 2018 at the Arvin Education Center in Oldham County.  

Robin McCoy, KDE Office of Teaching and Learning, continued her work with the counselors on developing 

their individual school counseling program.   To assist counselors in considering what is needed for an 

outstanding school-counseling program, Ms. McCoy shared data from the Cabinet for the Health and Family 

Services related to Kentucky students.  The data included the percentage of Kentucky students with a parent 

incarcerated, percentage of students who are homeless, students in protective out of home placement, etc.  

Additionally, she highlighted the Adverse Childhood Experiences (ACEs) study and the percentage of 

Kentuckians who experienced one or more ACEs.  Counselors utilized this information as they worked to 

define their individual school program.   

The March GCN meeting is March 27th, which will be a joint meeting with the Principals network.  Allyson Cox 
Taylor, Executive Director Office of Child Abuse and Exploitation Prevention, with the Office of the Kentucky 

mailto:ttipton@ovec.org
mailto:cjones@ovec.org
mailto:ttipton@ovec.org
mailto:cjones@ovec.org
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Attorney Genera will focus on her work regarding the prevention and prosecution of human trafficking in 
Kentucky.   
 
For questions or more information on the GCN, contact Chrissy Jones, cjones@ovec.org or Christel Bogar, 
cbogar@ovec.org. 
 

GIFTED AND TALENTED NETWORK (GTN)  

The next meeting of the Gifted and Talented Network is Monday, April 16th, 2018.  The focus of the meeting 
will be on end-of-year reporting and a follow-up to the end-of-year training provided by KDE.  This date was 
changed from March 22nd, due to the conflict with the training provided by KDE. 
 
Contact for this network is Chrissy Jones, cjones@ovec.org.   
 

OVEC/CKEC ALTERNATIVE PROGRAM PRINCIPALS/DIRECTORS NETWORK  

The next Alternative Program Principals and Directors network will be on April 26th, 2018 when we visit 
Cardinal Academy in Scott County.   The definition of an alternative school can take on different meanings 
from what we considered an alternative school, when this network began more than 14 years ago.  An 
alternative school is about creating many options for students who are creative, innovative or learn differently 
than what may be offered in traditional schools.  At the April 26th meeting we will discuss and identify visits for 
the 2018-2019 year.  As noted above alternative schools vary greatly in meeting the needs of students.  
 
The joint CKEC and OVEC network members visited the Ignite Institute in Boone County on February 23rd.  The 
Ignite Institute is slated to start serving students from the numerous Northern Kentucky districts in 2019-2020.   
This regional STEAM institute will ultimately serve approximately 1,000 students from the region.   
 
The meetings usually begin on site at 9:30 AM and end by 12:00 noon.  Lunch is not provided. The registration 
link will be sent out to network members under separate email.   
 
The contact at OVEC is cjones@ovec.org and the contact at CKEC is dee.jones@ckec.org 
 

PROFESSIONAL LEARNING PARTNERSHIP WITH PEBC (DENVER)  

On March 7th-8th, 2018, OVEC hosted a “Going Deeper with Coaching” professional leaning at the Franklin 
County Board of Education Office. The presenters were Dr. Stevi Quate and Mrs. Michelle Morris-Jones from 
PEBC (Denver). The audience for these two days were new or experienced instructional coaches. A few of the 
topics covered were as follows: 
 

 Overview of coaching including the difference between coaching, collaborating, and consulting. 

 Research on effective coaching 

 Relationship building 

mailto:cjones@ovec.org
mailto:cbogar@ovec.org
mailto:cjones@ovec.org
mailto:cjones@ovec.org
mailto:dee.jones@ckec.org
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 Tools of coaching 

 Models of instructional coaches 

 Designing powerful questions 

 The change process. 
 

Other work with PEBC for the 2018-2019 year has been discussed with OVSO in terms of interest. We know 
the 4-day Thinking Strategies Institute will be the week of November 12th-15th, 2018. Again, OVEC will partner 
with Shelby and Franklin districts for the lab classroom visits. 
 
Contact for this session Chrissy Jones, cjones@ovec.org. 
 

SUMMIT LEARNING  

The Summit Learning Program Mid-South Regional meeting was held in Louisville on March 15th.  OVEC 

districts/schools sending representatives were Frankfort Independent, Bullitt County, Grant County, Trimble 

County and iLEAD Academy.   Also attending were Tina Tipton, Chrissy Jones and Kricket McClure from the 

OVEC staff. 

The agenda included sessions covering topics such as: 

 Workshop rotations on communication, classroom interventions, classroom level strategies to reduce 

incompleters, facilitating collaboration I project time, improving math concept scores, supporting 

diverse learners, data analysis and planning, planning intensive individual supports, providing reading 

support during project time, principles of effective feedback, arc of the math lesson. 

 Session lead by Dr. Lu Young and Travis Hamby for the 14 KY districts implementing Summit Learning 

for a time of sharing ideas, curriculum development plans, aspirations and goals for the Summit work, 

how to work together as a team of 14 districts. 

The next professional learning for the Summit Learning Program will take place in the summer for current 

districts and will be opened up for a new cohort for 2018-19.   

Contact ttipton@ovec.org or cjones@ovec.org  if you need more information. 

ADAPTIVE SCHOOLS  

The Adaptive Schools Foundation Seminar will be held June 11th-14th, 2018 at Franklin County Public Schools 
Central Office.  The goal for this Seminar is to develop the school or district teams into being collaborators and 
inquirers.  It is focused on improving the school culture. The training includes tools and ideas for developing 
collaborative groups in being more effective and better equipped to resolve complex issues around student 
learning.  The national trainer for this is Dr. Maggie McGatha.  The flyer, including the registration information, 
is attached.   
 

file:///C:/Users/cjones/Documents/DSR/January%202018/cjones@ovec.org
mailto:ttipton@ovec.org
mailto:cjones@ovec.org
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Contact for this is Tina Tipton, ttipton@ovec.org. 
 

THE NATIONAL INSTITUTE FOR SCHOOL LEADERSHIP (NISL)  

NISL is a research-based training program for school administrators. Since 2014, more than 50 OVEC 

administrators have participated/are participating in NISL. This year, through a partnership with KASS, NISL is 

providing an Educator Development Program (EDP), which allows education cooperatives to develop on-site 

trainers able to provide NISL training in the future. 

The training is for principals, aspiring principals, other administrators, and teacher leaders. The course 

modules are: 

Course 1: World-Class Schooling: Vision and Goals 

 Unit 1: The Educational Challenge 

 Unit 2: The Principal as Strategic Thinker 

 Unit 3: Elements of Standards-Aligned Instructional Systems 

 
Course 2: Focus on Teaching and Learning 

 Unit 4: Foundations of Effective Learning 

 Unit 5: Leadership in the Instructional Core: English Language Arts and History 

 Unit 6: Leadership in the Instructional Core: Science and Mathematics 

 Unit 7: Coaching for High-Quality Teaching 

 
Course 3: Sustaining Transformation through Capacity and Commitment 

 Unit 8: Promoting the Learning Organization 

 Unit 9: Teams for Instructional Leadership 

 Unit 10: Ethical Leadership for Equity 

 Unit 11: Driving and Sustaining Transformation 

 Unit 12: Final Case Simulation and Presentations 

 
OVEC is supporting Chrissy Jones, Kricket McClure, and Molly Sullivan in the NISL training and additional 

facilitator training. As of March 1st, they have completed Unit 7. By late spring, we will provide 2018-19 

training dates that will be provided through OVEC for those in the control group as well as others who want to 

participate. 

For more information, please contact Chrissy Jones, cjones@ovec.org.   
 

file:///C:/Users/sbrowning/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/XB199XJK/ttipton@ovec.org
mailto:cjones@ovec.org
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STUDENT VOICE TRAINING  

Russ Qualgia, of the Qualgia Institute (www.quagliainstitute.org) provided certification training for Student 

Aspirations and Student Voice to kid-FRIENDLy districts, OVEC, and GRREC representatives. After a three-day 

training, the Institute certified Dennis Horn, Kricket McClure, and Molly Sullivan, along with representatives 

from Owen, Shelby, Spencer, and Trimble Schools to provide sessions for staff, parents, and/or students. 

The certified providers can customize sessions from 30 minutes of overview/awareness to multiple day 

workshops with ongoing technical assistance for Student Aspirations and/or Student Voice. More information 

will be provided at the OVSO April meeting. 

Contacts for Student Voice Training are Molly Sullivan, msullivan@ovec.org, Kricket McClure, 

kmcclure@ovec.org, and Dennis Horn, dhorn@ovec.org.  

OVEC SUPPORT FOR NEXT GENERATION LEADERSHIP ACADEMY  
2017-2018 PARTICIPANTS  

Oldham County, Owen County, Shelby County, Spencer County, and Trimble County have teams at the UK’s 

Center for Next Generation Leadership. OVEC staff will attend April 19th to assure that OVEC initiatives are 

consistent with and extend what district personnel are learning at Next Gen. On February 13th the group 

focused on networking and heard from Envision, Summit Learning, and KDE technology representatives (all of 

whom have presented at OVEC). Kathy House, CAO in Trimble County, served on a panel for Summit Learning. 

Districts will present their projects to the large group on April 19th.  

For more information, please contact Chrissy Jones, cjones@ovec.org.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://quagliainstitute.org/qisva/
mailto:msullivan@ovec.org
mailto:kmcclure@ovec.org
mailto:dhorn@ovec.org
mailto:cjones@ovec.org
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U P C O M I N G  E V E N T S  F O R  2 0 1 8  

April 12, 2018 OVSO & DoSE - OVEC Conference Room  9:00 

April 12, 2018 
Microcredentialing w/ BloomBoard- OVEC 
Conference Room 

1:00 

April 16, 2018 GTN – OVEC Conference Room 9:00 

April 17, 2018 OVOP + Scott Murphy - OVEC Conference Room 8:30 

April 24, 2018 GCN - OVEC Conference Room 9:00 

April 25, 2018 P-16 Council and Board Meeting 10:00 

April 25, 2018 
Alternative Program Directors - Cardinal Academy 
(Scott County) 

 9:30 

April 26, 2018 
Instructional Tech. Network- OVEC Conference 
Room 

9:00 

      

May 30, 2018 P-16 Council and Board Meeting - OVEC Board Room 10:00 

      

June 5, 2018 HiQ  & HiQ2 Exhibition – Blair Center 8:30 

June 7, 2018 DoSE- OVEC Board Room 9:00 

June 11-14, 2018 Adaptive Schools Foundation Seminar - FCBOE 9:00 

June 12-14, 2018 Project Based Learning Jumpstart- TBD 8:30 

November 12-15, 2018 PEBC Thinking Strategies Institute- Blair Center 8:30 
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